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Benefits of a Career as a Physician/Dentist with VA

VA’s mission is to provide the best possible care for the Nation’s veterans.  In recognition of the contributions made by physicians/dentists in helping achieve this goal, VA offers tangible and intangible benefits.

VA physicians/dentists enjoy being part of a team that is recognized and respected for significant contributions to medicine.  Ranging from clinical practice to research and academics, VA physicians/dentists provide leadership within the medical profession that extends into the communities where they live.  To ensure that VA physicians/dentists are able to meet their professional and personal goals, a broad range of practice options are available that include general medicine/dentistry and primary care, along with a broad range of specialties and subspecialties.  In addition, VA offers state-of-the-art equipment and facilities for basic and clinical research to further advance the frontiers of medicine and health care. Time is made available for VA physicians to pursue this critical aspect of their profession within an environment that promotes writing, editing, and publishing.
VA provides a supportive environment that contributes to the delivery of quality health care.  VA physicians/dentists also enjoy a quality of life that often can’t be found in private practice.  With predictable work hours and conditions, and typically infrequently scheduled on-call duty, VA physicians/dentists are able to take time for themselves and their families.  In addition to professional and personal rewards like these, VA also offers extensive employment benefits and educational opportunities.

Employment Benefits

Leave and Holidays

· Full-time physicians/dentists earn 26 days of paid annual (vacation/personal) leave each year and may accumulate up to 120 days.  Annual leave begins to accrue immediately and can be used as it is earned (with supervisory approval).

· Full-time physicians/dentists earn 15 days of sick leave each year with no limit on accumulation.

· Part-time physicians/dentists earn a pro-rated amount of annual and sick leave based on their work schedule.

· Military leave is authorized up to 15 days each year for active reservists and National Guard members.
· There are 10 paid Federal holidays per year.
Health and Life Insurance

· VA offers a variety of group health insurance plans with premiums partially paid by the Federal Government.  You can change plans yearly.  Employee contributions vary from plan to plan and are also determined based on work schedule (full-time vs. part-time).
· Term life insurance with coverage based on salary is available with the cost shared by the Federal Government.  Family and additional coverage options are available.
Liability Protection

· VA physicians/dentists are covered under the Federal Tort Claims Act.  The United States Government accepts responsibility and liability for the actions of its employees during the exercise of their official duties.  VA physicians/dentists, therefore, are protected by the Federal Government in instances of alleged malpractice or negligence resulting form the performance of their duties in or for the Veterans Health Administration.  Therefore, VA physicians/dentists are not required to carry personal malpractice insurance.
Retirement

· Newly hired employees are covered by the Federal Employees’ Retirement System (FERS).  FERS is a three-tier retirement plan composed of Social Security benefits, FERS basic benefits, and the Thrift Savings Plan (TSP).  Similar to the 401(k) savings plans widely available in the private sector, the TSP allows employees to tax-defer as much as 13 percent of their income each year, subject to the requirements of the Internal Revenue Service.  The Federal Government also provides a basic contribution and matching, depending on the amount of the employee contribution.
Salary Information

· Each grade level has of 10 steps.  
· Starting salaries and grades are recommended by a Physician/Dentist Professional Standards Board based on professional education, training, and experience.

· Physicians/dentists appointed at less than the 10th step of the grade are awarded increases within each grade based on demonstrated performance and may receive accelerated increases for outstanding performance or achievement.  
Application Procedures

A CV and copy of current license should be submitted to the appropriate Service for your specialty (i.e. Medical Service, Surgical Service, Diagnostic Radiology, Mental Health, etc).  Upon selection, you will be provided with a VA application/privileging package.

Minimum Qualifications for appointment as a VA physician are: 

· Citizenship - Citizen of the United States (non-citizens may be appointed on a temporary basis when qualified citizens are not available. 

· Degree of Doctor of Medicine or an equivalent degree from an institution approved by the Association of American Medical Colleges or the American Osteopathic Association for the year in which the degree was granted. 

· Current, full and unrestricted license to practice medicine or surgery in any state, Territory, or Commonwealth (e.g., Puerto Rico) of the United States or the District of Columbia. 

· Successful professional record for experienced physicians. 

· Personal interview. 

· Satisfactory physical examination. 

English language proficiency - must be proficient in spoken and written English as required by 38 U.S.C. 7402(d), and 7407(d).
Point of Contact

General employment information or specific inquiries can be addressed to your Human Resource Personnel Staffing Specialist designated for your geographic location or specific service.  The Human Resource office for the VA Northern California Health Care System is located at 150 Muir Road, Martinez, CA 94553 at (925) 372-2120.  You may also visit the VA Careers Web site, http://www.vacareers.com/index.cfm for more information.
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